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Assessment Centre Study Group Conference, March 22, 23 

and 24, 2006, at Spier, Stellenbosch is a must for HR 

professionals 

 

 

The Assessment Centre Study Group (ACSG) annual conference has been 

a great resource for over 25 years. Assessment Centres (AC) and 

Development Centres (DC) are becoming increasingly popular in South 

Africa. More and more HR professionals and line managers recognize that 

ACs can be much fairer and a far better predictor of future performance 

than the traditional job interview.  Participants, in particular, appreciate 

the powerful knowledge about their own strengths and weaknesses that a 

DC can give them. 

PRESS NOTICE   

Friday, November 4, 2005  

6 pages 

 
from the Assessment Centre Study Group – a 
non-for-profit organization of academics and other 
professionals dedicated to the study, promotion 
and continual development of Assessment Centre 
technique in South Africa. 
 
Anthony Wilson  
083 373 6636 anthony@iq.co.za 
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The robust multi-method, multi-observer technique of ACs and DCs has 

stood the test of time as a cost-effective way of managing the risk of new 

hires and of pinpointing development needs and focusing training efforts. 

 

For 25 years HR professionals, academics, psychologists and consultants 

have met at ACSG annual conferences, mostly in Stellenbosch, to 

exchange note, meet with distinguished foreign presenters, and have a 

good time. 

 

Next year’s ACSG Conference will be held on March, 21, 23 and 23 at 

Spier, Stellenbosch. ACSG’s marketing person, Anthony Wilson, expects it 

to be better than ever. “Last year we started preconference workshops 

and they were a great success,” says Anthony. “This year we’re repeating 

the opportunity both for newcomers to AC methodology and old hands to 

learn something helpful. About the conference itself Anthony says, 

“Perhaps almost as helpful as the presentations and Open Space sessions 

is the informal chatting and making new contacts. It’s a great 

international meeting place for purchasers and suppliers of AC expertise.” 

 

The five preconference workshops include a one day, basic course, to give 

a grounding in all aspects of ACs including, job or work analysis, AC 

policy, design, piloting, administration, assessor training, scoring, 

integration, report writing and feedback to participants and management. 

This practical workshop will help those unfamiliar with ACs to gain full 

benefit from attending the conference. 
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The other four workshops are half-day sessions. Filip Lievens, is an well 

known academic in the Assessment Centre realm and a prolific researcher 

on the subject. A search in the internet using the words “assessment 

centre”, will soon bring up plenty of references to Filip. He will present a 

workshop on an exciting new technique – the Situational Judgment Test.  

 

Sherin Bickrum will give a workshop about using stratified systems theory 

(levels of work) in conjunction with ACs. This will feature the remarkably 

informative Cognitive Process Profile (CPP).  Anyone whose ever used 

instrument or read CPP reports should attend. 

 

Eugene de Bruin will give an observer training workshop. Without good 

observing and assessing any AC is simply dead in the water. 

 

“The only problem I have with these workshops,” says Anthony, “is that I 

can’t attend them all.” 

 

As for the 2-day conference proper, we kick off with Rubin Richards who 

will give the opening address – with the daunting title – Finding Talent in 

South Africa, a transformational minefield. This talk will be a must for all 

HR professionals. 

 

Ian Williamson, a black academic and international speaker from the US 

will present a paper called, Different Strokes for Different Folks: the role 

of race and culture in the job search and job choice process. 
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Then there’s more choices to make. Sovash Hefele will present a paper 

entitled, Identifying and selecting talent for accelerated development and 

progression: A Sanlam distribution Case Study.  

 

Jacques Haworth will give a session entitled The relationship between 

potential and applied capability in a transformational leadership context.  

 

Kas Koekemoer will speak on Using Assessment Centres to conduct skills 

audits in the new South Africa. 

 

Esme Smith is going to address us on Using a Career Development Centre 

as tool to identify talent in the IT industry. 

 

Then we’ll have a wonderful, Spier lunch in beautiful surroundings. 

Lunchtime is a great chance to meet new people, discuss and argue about 

what we’ve heard and, as the tour operators like to say, “soak up some of 

the local atmosphere” – and maybe product. 

 

After lunch Danie Oosthuizen will wake us up with a talk entitled, How to 

use qualitative research methodology in doing Assessment Center related 

research.  

 

Or you might like to hear Jan Hendrik van der Westhuizen tell us about 

The value of Assessment Centres in or as part of an enterprise business 

simulations.  

Or maybe you’ll choose Benny Olivier and Ben Meyer on the subject of 

Assessment Centres as a vehicle to growth leadership,  
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Or perhaps Deon Meiring (the ACSG Chairperson) taking us through a 

case study on Developing a Situational Judgment Test for the South 

African Police Services. 

 

To round off the day Sesh Paruk will present a paper on Using Assessment 

Centre technologies to identify fitness for duty and associated behavioural 

risks of nuclear plant operators. 

 

Then the evening fun starts with a Spier Wine Tasting, and later a Spit 

Braai and entertainment. 

 

Next morning Deon Meiring bring us up to date on ACSG activities. Then 

we have overseas guests speaking.  

 

Ian Williamson will speak on The role of social factors in the selection 

process: why who you know and where you are from matters  

 

Then Marisa Born, from the Netherlands will talk on The application of the 

Social Relation Model in performance ratings: a South African case study. 

 

Then we split up and make our choices in the Open Space session. Elize 

de Beer and Anton Grobler - Fairness perceptions of the Assessment 

Centre - An SAPS Case Study is one of the topics.  

Gerhard Roodt and Sandra Schlebusch will speak on Validation research 

on a collaborative development centre.  
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Wilma Botha will give a practical talk: Assessment Centre feedback: 

lessons learnt  

 

And Flip Diedricks will talk about Common global leadership issues – A 

South African Case Study 

 

To round off there’s a panel discussion with a red-hot, contraversial topic 

with Wendy Anyster, Ian Williamson, Petra Abrahams, Anthony Wilson and 

Filip Lievens. The subject under discussion is, Can we assess values, in 

terms of “company fit.” If so, should it play a role in the AC. 

 

We end with another excellent lunch. 

 

Check out the ACSG website for conference booking details, downloadable 

papers from previous conferences, AC guidelines and checklists, 

practitioners ads and more.  A mine of information. It’s at www.acsg.co.za 

or call the Conference Coordinator, Gwendoline Geldenhuys at 

gwendoline@cpt.shl.co.za 

 

 

Anthony Wilson is contactable at anthony@iq.co.za or 083 373 6636. 



<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /None
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Error
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJDFFile false
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /ColorConversionStrategy /LeaveColorUnchanged
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveEPSInfo true
  /PreserveHalftoneInfo false
  /PreserveOPIComments false
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile ()
  /PDFXOutputCondition ()
  /PDFXRegistryName (http://www.color.org)
  /PDFXTrapped /Unknown

  /Description <<
    /ENU (Use these settings to create PDF documents with higher image resolution for high quality pre-press printing. The PDF documents can be opened with Acrobat and Reader 5.0 and later. These settings require font embedding.)
    /JPN <FEFF3053306e8a2d5b9a306f30019ad889e350cf5ea6753b50cf3092542b308030d730ea30d730ec30b9537052377528306e00200050004400460020658766f830924f5c62103059308b3068304d306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103057305f00200050004400460020658766f8306f0020004100630072006f0062006100740020304a30883073002000520065006100640065007200200035002e003000204ee5964d30678868793a3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>
    /FRA <>
    /DEU <>
    /PTB <>
    /DAN <>
    /NLD <>
    /ESP <>
    /SUO <>
    /ITA <>
    /NOR <>
    /SVE <>
  >>
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice


