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Yik & Bond (1993)
� Emic and etic factors might “cut the 

social-perceptual world differently”
Yang & Bond (1990)
� “Imported and indigenous instruments…

likely to yield somewhat different 
theories about the local reality… even 
though they are both true (i.e. useful)”
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Marsella, et al. (2000)
“It may well be that there are a limited number of 
biologically or socially determined behavior 
dimensions…but cultural variations may shape 

(1) their display patterns, 

(2) situations in which they are elicited, 
(3) the interpersonal responses to them, 
(4) their utility or value in behavioral description, & 

(5) the meanings they are assigned.”
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Construct, item, and method bias of cognitive and p ersonality Construct, item, and method bias of cognitive and p ersonality 
measures in South Africa. measures in South Africa. Meiring, D., Van de Vijver, A.J.R., Meiring, D., Van de Vijver, A.J.R., 
Rothmann, S. & Barrick, M.R. (2005). Rothmann, S. & Barrick, M.R. (2005). South African Journal of South African Journal of 
Industrial Psychology, 31Industrial Psychology, 31 (1), 1(1), 1--88..
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Meiring, D., Van De Vijver, F. J. R., & Rothmann, S . R. (2006). Meiring, D., Van De Vijver, F. J. R., & Rothmann, S . R. (2006). South South 
African Journal for Psychology.African Journal for Psychology. (in press). July.(in press). July.
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Vijver, F. J. R., De Bruin G.P. & Rothmann, S. R. ( 2006). Vijver, F. J. R., De Bruin G.P. & Rothmann, S. R. ( 2006). 
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South Africa. Meiring, D., Van De Vijver, F. J. R.,  Rothmann, S.South Africa. Meiring, D., Van De Vijver, F. J. R.,  Rothmann, S. R. & R. & 
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� Main Research Question
To develop a new personality inventory for the South 
African context that can be applied fairly to all 
languages (cultural) groups

� Research objective
� Cover all major aspects of personality deemed 

relevant in the South African context 
� The project does not start from a well-known 

conceptualization of personality , but rather tries to 
start from everyday conceptualization of personality
as founded in South African language groups 

� Prediction of work success
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� Please describe the following people by telling 
me what kind of person he or she is/was

� Can you describe typical aspects of this person?

� Can you describe the behaviour or habits that 
are characteristic of this person?

� How would you describe this person to someone 
who does not know him/her?

� Please describe the following people by telling 
me what kind of person he or she is/was

� Can you describe typical aspects of this person?

� Can you describe the behaviour or habits that 
are characteristic of this person?

� How would you describe this person to someone 
who does not know him/her?

EXAMPLES:
-Your own personality – Describe yourself
-Your best friend of the same sex
-Your best friend from the opposite sex
-A Parent
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ITEMS VENDA RESPONSE QUESTION ITEM ENGLISH RESPONSE

1 Vha na tshitalula 1 1
Discriminative -favour other children 
than others

1 Vha na tseda 1 1
selfish - doesn't like to share food 
with others

1 Vho vha vha si na thuthuwedzo 1 1
Did not encourage his children to 
school

1
Vho vha vha sa koni u tandulula 
thaidzo 1 1

He was unable to deal with his 
problems

1
Vho vha vha si na dzangalelo 
na zwithu zwa mudzimu 1 1 Did not believe in God

2

Ha pfi -Ha tanganedzi 
ngeletshedzo dza vhanwe 
vhathu 2 2

Stubborn - Doesn't take other people 
's advices

2
U a thogomela vha lushaka lwa 
hawe 2 2

Caring - Takes good care of his 
family 

2
Ha bviseli khagala muhumbulo 
wawe na  vhupfiwa 2 2

Doesn't show his feelings  and or 
express his mind

2 U na vhudifhinduleli 2 2 Responsible
2 Ha tati dzi khaedu 2 2 Risk taker - Not afraid of challenges

3
Tshitalula - Vho vha vha tshi 
talula vho mazwale 3 3

Discriminative -favour other daughter  
in laws   than others

3 Zwitshele 3 Likes to gossip
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� Experienced translators (for the 
individual languages) should be used to 
translate the findings into English

� It may be even better for these 
professionals to  transcribe or 
‘summarize’ the tape recordings 
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Xhosa ZuluTsonga Venda Sesotho

Seswati SepediSetswanaAfrikaansNdebele
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� Ashton and Lee (2001) 

“It is the space formed by personality 
dimensions, not the location of the factor axes 
per se, that determines the ability of a taxonomic 
model to describe personality traits”

� The interpretation of a personality factor relies 
on the behavioral patterns that the factor 
predicts
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� Universal constructs allow comparison 
of the meaning of similar personality 
dimensions across cultures

� Indigenous constructs enrich our 
understanding of personality and 
increase the prediction of social 
behavior in the local context
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Marsella et al. (2000)

� No substantive proof to support conclusions 
regarding the universality or relativism of 
personality traits

� A better question; “Under what 
conditions…might people from differing 
cultural contexts show evidence of similarities 
and differences in behavior…?”
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The combined emic-etic approach of the SAPI 
will provide a measure that

� Is sensitive to the indigenous cultural context 
of South Africa 

� Allows cross-cultural comparison of the 
meaning of etic or imposed etic traits

� Extends the interpretation indigenous traits in 
a broader cultural context

� Accommodate the different language groups
� Prediction of work performance 
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� The etic approach assumes that :

� a) there are universals individuals attributes 
that are relevant to organizational 
effectiveness

� b) pre-existing assessment techniques can be 
adapted in different countries

� c) standardization and validity extensions 
require that a fixed set of dimensions are 
procedures must be used

� d) and the adoption of uniform selection 
procedures across cultures contributes to a 
homogeneous organizational culture 
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� The emic approach assumes
� a) generic assessment method will be 

invalid (e.g., they under-specify unique 
aspects of criteria performance)

� b) each culture must  be studied to identify 
its unique features,

� c) the acceptance of various assessment 
techniques varies across cultures,

� d) assessors training must include an 
appreciation of contextual information.
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