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What do we know?

Remote or distributed assessment has long been

suggested as a way to cut costs and increase effici ency (eg.,
Olshfski & Cunningham, 1985; Ryan et al., 1995).

Technology-mediated assessments are increasingly
being used for:

—Cognitive ability tests  (Mead & Drasgow, 1993)
—Integrity tests (Jones, Brasher, & Huff, 2002)
—Interviews (Chapman & Rowe, 2002)

—Biodata (van Iddekinge, Eidson, Kudisch, & Goldblatt, 2003)
—And more (e.g., Konradt, Hertel & Joder, 2003)




What do we know?

Using video rather than face-to-face assessmentdoe s

not appear to affect accuracy (Ryanetal., 1995) and may offer
added benefits:

—Improved acceptance of diagnostic feedback (Olshfski &
Cunningham, 1985)
—Enhanced learning experiences (Claudet, 2002)

However, most assessment center users have been
relatively slow to adopt technologically-enhanced

assessment (Kudisch et al., 2001).
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Simulation Exercises: Block 2
(with example exercises)

0
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How might we use technology to...

Better facilitate assessor training
Administer the AC remotely
Deliver simulation materials over the web
Assess remotely (live and delayed)
Conduct distributed assessor integration discussion S

Conduct feedback sessions remotely
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N[@] ltem Function Quantity Unit Price Total Price
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Content Recommended

System Requirement
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High-
City (Continent) Speed Maximum

(per second)
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